ABSTRACT 

An i nt e ractiv e le arn i ng syst e m and A computer-based method are is provided that 
identify determines a "gap" between the skill(s) possessed by th e i nd i v i dual a user and those 
r e qu i r e d by an organ i zation desired to be possessed and then creates a training regimen to 
fill that gap. The syst e m and method pr e cis e ly map the training to the d e fined r e qu i r e d ski l ls 
by i d e ntify i ng a sk il l d e s i r e d to b e poss e ss e d of a us e r and acc e ssing a first ele ctron i c 
databas e that compr i s e s a s e t of sk i l l s curr e nt l y poss e ss e d by th e us e r. N e xt th e d e sir e d sk il l 
i s compar e d with th e poss e ssed s e t of sk i lls. I f the poss e ssed s e t of sk il ls does not comprise 
th e d e s i red ski l l, th e d e s i red skil l is mapp e d with a tra i n i ng reg i m e n r e s i d e nt i n a s e cond 
e l e ctronic databas e , maps the skill gap with at least one course from a database and 
automatically creates a set of training interventions that contains the at least one course, the 
set modifiable bvan administrator. Then the user is automatically presented with the training 
regimen . A desir e d sk i l l le v el may a l so b e also sp e c i f ie d and compar e d with the skil l le v e l 
current l y poss e ss e d by th e us e r. I f th e d e s i red sk ill l e v el has not y e t be e n ach ie v e d, again a 
mapp i ng i s p e rformed and a l ink e d train i ng r e gim e n pres e nt e d to th e us e r. 
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